
  
 

NACA Inspired Schools Network (NISN): 
- Director of School Supports/Principal Coach 

 

 

ABOUT NACA INSPIRED SCHOOLS NETWORK 
The NACA-Inspired Schools Network (NISN) is the first network of high-performing schools 
dedicated solely to Indigenous education. NISN recruits, selects, and supports Fellows to facilitate 
the process to launch community-designed schools which integrate academic rigor with local 
Native culture, language and community core values. 

NISN schools are created through the community-led school design process. NACA was launched 
in 2006 as the first community-led, urban charter school specifically focused on increasing the 
number of Native American students academically prepared for college, secure in their identity 
and holistically healthy. Since its inception, NACA has proven that we can create schools of 
academic excellence and cultural relevance which prepare all Native students for success in 
college, career and their communities. 
  
NISN schools prove that all Native students, regardless of economic status or background, can 
succeed in school and graduate from high school prepared for success in college and their 
communities. Collectively, NISN schools work to redefine the standard for excellence and 
relevance in Indigenous K-12 education.  
 

NISN seeks talented individuals from all backgrounds to apply for roles. We are especially 
interested in individuals who are self-starting, deeply believe in engaging communities and truly 
want to see transformation in rural Native communities. Our people want to work on a diverse, 
high-energy and do-whatever-it-takes team that is committed to social entrepreneurship in rural 
communities. 

 
ABOUT THE POSITION 
The Director of School Supports will collaborate with NISN staff members supporting established 
Network schools to include local and state-authorized charter schools, tribally-controlled schools 
and independent schools serving indigenous communities. The Director will co-develop a vision 
and plan for the Network school support office and serve as a point of contact for Network schools 
and school leaders. When requested by schools, the Director will serve as a coach and thought 
partner for school leaders in areas including academics, operational, and financial aspects of the 
school. She/He will travel frequently to school sites to consult with school leaders and will 

 



collaborate with the School Supports team in planning professional development opportunities and 
orienting NISN resources to schools. The Director will report to the NISN Senior 
Director/Operating Officer. 

Primary Roles and Responsibilities 
  
Establish the NISN School Supports Team  

- Co-design the vision for NISN’s school supports team and develop a strategy and 
operating plan aligned to that vision 

- Collaborate with existing staff members, including: the Director of Facilities; the Director of 
Data, Analysis, and Reporting; the Director of School Evaluation and Design; the Director 
of Professional Development and Curriculum; and the Director of the Indigenous Educator 
Corps 

- Co-develop team-wide goals to track success, in areas aligned to NISN’s Six 
Commitments 

- Co-establish systems and protocols to track progress towards team goals 
  
Strengthen Relationships with Network Schools 

- Co-develop a compelling vision for the partnership that will exist between NISN’s central             
hub and established network schools. 

- Build strong relationships with the school leaders at each Network school, including seven             
existing schools across New Mexico. Regularly align on school needs and NISN supports,             
and travel to school sites to deeply understand the local context of each school. 

- Orient new principals to the mission of NISN and its available resources 
- Co-create mechanisms for Network schools to share feedback and requests with NISN 
- Understand the greatest opportunities and barriers facing schools 

 
Coordinate Supports for Network Schools 

- Ensure schools have a smooth experience in accessing centralized supports, getting           
support when they ask for it and allowing schools to lead locally when they request space 

- Field school support requests and strategically identify resources that can be deployed in             
response to those requests 

- Collaborate with the school supports team in planning and facilitating professional           
development opportunities for school leaders, teachers, and governing council members 

- Co-develop effective communications systems between NISN and schools 
  
Coach principals  

- Coach principals in creating the metrics by which they will measure their operational 
programs for the school year and setting goals in this area 

- Coach principals on a regular basis regarding academic, operational, and financial areas 
- Support principals in analyzing data related to their goals and formulating actions steps to 

reach stated goals 
- Support principals in analyzing end-of-year data for metrics to measure operations and 

 



school review data to create action plans for the upcoming school year. 
  
Collaboration with NISN teams 

- Attend monthly all-staff meetings, annual team retreats, and any additional required staff 
programming 

- Participate in the selection process for the NISN fellowship, as requested by the 
Fellowship Director 

- Participate in regular Education Team meetings, which bring together the School Supports 
Team and the Fellowship Team 

 

CANDIDATE REQUIREMENTS 
 
Required Prior Experience 

- At least 3-5 years experience working in Indigenous Education contexts 
- A proven track record using data to drive results 
- Demonstrable track record of effective school management  
- Knowledge of local, state and federal school policy and procedures 
- Preferred experience working with schools in a rural context and Indigenous 

communities 
 
Education 
Required: 

- Bachelor’s degree  
 
Preferred: 

- Master’s degree  
- New Mexico Administration Certification  
- At least 5 years experience as a school principal or equivalent experience 

 
Skills 

- Strong interpersonal skills 
- Curiosity about understanding local context and an ability to listen and learn humbly 
- Skilled at managing and working with collaborative multidisciplinary teams 
- Exemplary detail orientation and time management skills 
- Sense of agency to take initiative and ownership of work  
- Self-motivated and solutions-oriented 
- Works well in ambiguity within role and work streams 
- Demonstrates consistent follow up and follow through  
- Ability to facilitate positive and productive conversations 
- Familiarity with New Mexico tribal communities and governance systems 
- Bilingual preferred 

 
Mindsets 

- Approaches work and outcomes through a lens that values relationships 
- Strong alignment with NISN core values as a professional at the center of the work 

 



- Unwavering commitment to Indigenous education 
 
Work Requirements 

- Must be available and willing to travel throughout New Mexico 
 

 

Application Requirements and Process 
Applications are reviewed on a rolling basis. Please submit a brief message describing 
your interest, as well as a PDF version of your resume or CV to 
antionette@nacainspiredschoolsnetwork.org 

 
Compensation and Benefits 

This is an exempt position, salary is competitive and depends on prior experience. In 
addition, a comprehensive benefits package is included. 

 
Commitment to Diversity 

NISN seeks individuals of all ethnic and racial backgrounds to apply for this position, 
particularly those with a demonstrable and deep commitment to Native American 
communities and students. We are committed to maximizing the diversity of our 
organization, as we want to engage all those who can contribute to this effort. 
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